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_WNOo WE are
OhtanorPrevention Cleaingho 156 OPC bUIIds health
Qrgmgrjgn IOrI(JI‘\ 2l C ('rer' tHerdevelopmentanc
JmoJememsf ion of effective prevention and health
promorJon trategles 1o Improve the health of Ontarians

elple] @l Jelies:

OpC Hﬂs the capacity of health promoters to
— ug_g__ ient health promotion strategies, based on the
: 5 e liaWa Charter for Health Promotion, that address the

e

= deetermlnants of health.
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— e OP.C_IS Ontario’s leading bilingual health promotion
~organization.


http://www.who.int/healthpromotion/conferences/previous/ottawa/en/index.html
http://www.phac-aspc.gc.ca/ph-sp/phdd/determinants/index.html
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Inclusionlaigelgeallief
C ollec- e |
mllr oN as a dynamlc concept
- (r a- t Me In workbook

e etermmants of Health
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=== *Where am | in all of this?
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Wes -r-tJoy deﬁnmgw

- rleziig] 58
— A\ giel L"_ Lof complete physical, mental and social
Well-1 eingl and not merely the absence of
clis _fse or infirmity. (WHO, 1948)

: J:—F fated and lived by people within the settings
— ‘of their everyday life; where they learn, work,
'—“* f,_, ‘play and love” (Ottawa Charter for Health

- Promotion, 1986)
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tIOn IS:

cess of enabling people to
se control over the determinants of

Ih and thereby improve their health.

— aegronal framework for health promotion, WHO
== »-:2002)
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\JemJ rrf TOCUS ONn't fee"":
soelal = _d economic factors that
PBERCe the health of populations

chLt iOh focuses on social structures
— :ﬁOhdIthnS rather than the specific
"_-i:—‘ e:,tors that contribute to each
“f-ijndlwdual s social exclusion or

- Inclusion.
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Alclusion -as a way to |mprove the health of
mrIJerIl "Is and communities

inclusion
tools for inclusion and health
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r\m mm SIVE SOCIe \y/ creates both the

ﬂd ‘the reality of belonging together by
“engaging our society to ensure it.
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f;';'f n of belonglng emerges through
rm J ooperatlon and trust.
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_ Egy of belonging flows from attitudes,
— Nbehawors structures, processes,
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Lo 'ror 4tudes peliefs, behaviors, processes,
CHviror _=_ lents:

PR0 We create environments where people feel
;f@e eTtabIe’7 How?

'Do we show them that we care? How?

~— ~ ® Do we show that we trust them, and they can trust
e us’? How?
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hty of belonglng emerges through
"'_f_ nd falrmess, social and economic

and cultural as well as spiritual

structures, policies, programmes and
acdvocacy.



IHIEEErges through equiity, & fairness, so
JUBHICE;, and cultural &1sp|r|tual_ respect.
Logic forissiogs ieigeleiias goligies
cicl\o)e rl&‘v
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© Do P missions, mandates, and policies encourage equity &
?que: 57 cultural & spmtual respect?

CEATEY e aware ofi the social and economic issues and
= _ﬂtles around us?

‘How! dos these play a part in including or excluding people?
What would inclusive policies and practices look like?
What would an inclusive structure look like?

Whose responsibility is it to ensure inclusion?
Do we advocate for change? How do we do that?
How do we include those affected in this?

Outarla Comtve costyrien
eseringghnens 2o preetios

6)LC)C|[e

.:--'
=

®

.

L )

L)

L )



> WalgZ el I group and the specific factors that
Jmluerw your greup

- \/\/r_Ja_ Tihe determinants of health
- \_L\ff efre”? Ways to measure belonging
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'_;-_:: = How? Strategies and targets to promote
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YouRgroup and specific factors for your
group |

=

\/\/e el 5»‘ dlf‘ferent Groups can be based on
_g_r;v ngs — age, sexuality, religion, location
=2 _d etﬁnlmty
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| "'Belonglng may be experienced in different ways
- by our diverse populations.
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icome, community, education,
= -_'_-::——" —onment environment and equity:
__f_i ~ affect our health and our sense of

- belonging.
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3 Status

nployment
and Working
Conditions
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"ﬁXperlence the feeling and
f belonglng In different ways In

JrJS'f)emflc factors vary within and among

.-::_._—-—

-'—? ~  groups. We must take those factors

=

-— ~ Into account to ensure belonging



WEs ;pasure belonging in society.

cius) IS 5’ on |nd|cators measure and mark progress
= loy vards pelonging. In trying to determine an

= jndicator, we can ask ourselves the question:

.,-—'l-_

:—-,,' “What would good look like for my group?”
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Slieiias the power to make a decision
A'OO.J"F;‘?“ [SSUe?
W o) else might help you with your issue?

ﬁat IS the best way to influence decision
-‘"_ makers’P

“e \What is the best way to communicate with
them?
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OOIKIt Summar

B

Groug, Specific: | Determinant | Indicators | Indicator | Strategies | Targets
- | of Health for S for for for
our |- Individuals | Agencies | Inclusion | Inclusion
Sroug | iedgs , Families, | Govern-
| *employment | Communiti | ment.
- | *education es Schools
scommunity |
senvironment
sequity.
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H:, DI parltlemn Canad II

Jclncvd aNnsiamong wﬁhealtmest Ut Some

eoiedians aneless healthy.than othe : - =

. r\oomgmr ) “ethno- racial, immigrant

> re ome, ducatlon geegraphical distance

o Heg__jg mmlgrant effect

e SRedl ctlon of health disparities Is important
= ot only for those in poorer health, but it

= rélso results in overall improvement in the
' health of the population.
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ONEGINC questlons...J_a—

SNENRcllsion simply: the oppgsne of exclusmn’?
> Wrigse réJoorJJJomr/ 15 0t to) =nistire jnclision?

| DVVESITE THOSE Who are marginalizedrand' excluded involved in: this
priocess?

OV rlo% r wer Influence Inclusion, and where does It reside?
YW nlend neae , to change for inclusion to happen?
2 EloYe ewe premote inclusion with thoese who do not include?

> Hou 40 our own assumptions and beliefs come in the way of
— ~“J_'FFF‘FE ione

— & How do we move beyond the us/them dichotomy that we often

'—’:'“_-1.". ""fwork With?

~ = How does current “silo-thinking” along with fragmented funding
patterns defeat inclusion?

e Are we including people in existing structures, or do we change the
structures themselves?

® Does creating inclusive structures automatically ensure inclusion?

Chniaria Centre ontarien
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[eilision;is about fmdmg out what wor :‘-'
Hopilizing resmesolve lems

PIEUONE abeut througi secial exclusmn

P
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REIS Jom Euses us on overall health, but also on
Jzifig) disparities. Belonging/inclusion makes us
|l y* ‘Exclusion reduces individual and

Jek 3 tlve health.
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ncTusmn IS about creating a society where each of
- us can reach our full potential.
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http://www.opc.on.ca/
http://www.count-me-in.ca/
http://www.oiln.ca/
mailto:s.sankaran@opc.on.ca
mailto:p.schultz@opc.on.ca
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